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From Workforce 
Intelligence to Regional Action
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Today’s Objectives

Ground our dialogue in 

workforce insights specific to 

healthcare, energy, and 

semiconductor industries

Gather input from partners, 

experts, and stakeholders

Translate data and input 

into action

Mobilize around next steps
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We've Been Listening

• Our region needs a better 
understanding of emerging skills and 
AI impact

• Soft skills are still important for 
managing the transition to and within 
workforce

• Priorities should revolve around  
pathways to target occupations

• Insights on graduate employment 
outcomes
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Why This Work Matters

Workforce demand is being rapidly reshaped01

Skills needs are evolving faster than traditional systems02

Data exists, but is fragmented03

The current situation requires a new coordinated 

approach

04
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Building Connective Tissue

• Develops talent and credentials

• Aligns programs with workforce demand

Higher Education

• Define skills and hiring needs

• Provide work-based learning opportunities

Employers

• Attracts and retains industry

• Signals future workforce needs

Economic Development

• Translates quantitative and qualitative 

data into actionable insights

• Supports coordinated workforce strategies

Texas Talent Accelerator
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From Insight to Impact

Impact

Validation

Activation

Insights
• Data-informed findings
• Workforce intelligence

• Institutions
• Employers
• Partners

Actions taken by:

• Programs, Completions
• Hiring
• Investment, Partnerships
• Economic development

Measurable outcomes:

• Confirm
• Refine
• Prioritize

Employers and partners:
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Healthcare is Doing the Heavy 
Lifting in the U.S.

Healthcare & Social Assistance is doing the heavy lifting. It’s been the 

most consistent source of job growth since 2023, and it’s still 

accelerating—now up 13% [in the U.S.] from its January 2023 level.

-Gad Levanon, Chief Economist of the Burning Glass Institute
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Here’s Why 
Healthcare Matters to 
the DFW Economy

Jobs grew by 564,380 over the last 5 years and 
are projected to grow by 336,789 over the 
next 5 years.

There were 146,916 unique job postings 
across 5,573 companies who posted in the 
last 12 months.
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Actionable Insights

We have an opportunity to tailor our 
recruitment strategies and 
communications to better reflect the 
specific positions of need—the real job 
outcomes, wages and advancement 
pathways, rather than the generic high-
level messages we keep using.

Employers and institutions should jointly 
invest in wraparound services to 
improve recruitment, persistence, 
completion and retention.

In North Texas, persistent demand 
signals indicate that allied health roles 
are a critical workforce gap, not a 
short-term hiring challenge.

We need to get “in the weeds” Expand wraparound supports Allied health roles are critical
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In Collin County, Signing Bonuses for 
Radiologic Technology are Reaching as 
High as $30,000

$30,000 for CT 

Technologists at Medical 

City Healthcare 

(Plano & McKinney)

$20,000 for Interventional 

Radiology (IR) Techs

$10,000 for MRI, 

Mammography, and 

Multimodality roles

$25,000 for General 

Radiology Techs (often tied 

to nights/weekends)

$15,000 for IR Techs at 

Baylor Scott & White 

Health

$7,500–$10,000 at Texas 

Health Resources for CT 

and X-ray positions (often 

with retention 

agreements)
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Graduate Outcomes – Associates & Bachelors
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Sample observations – 198,926

Career Pathways – Education Level 
Allied Health Technologists   
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Career Pathways – Graduate Production 
Allied Health Technologists   

Sample observations – 9,073
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Skills Gaps
Allied Health Technologists   

Sample observations – 9,073
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Powering 
the Future: 
AI, Talent, 
and Emerging 
Industries
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Partner Institutions
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Join the TTA

Scan to collaborate with us

Attend our Fall 2026 Convening

Page 38
EDP26-021; 7/22/26


	Slide 1
	Slide 2
	Slide 3
	Slide 4
	Slide 5
	Slide 6
	Slide 7
	Slide 8
	Slide 9
	Slide 10
	Slide 11
	Slide 12
	Slide 13
	Slide 14
	Slide 15
	Slide 16
	Slide 17
	Slide 18
	Slide 19
	Slide 20
	Slide 21
	Slide 22
	Slide 23
	Slide 24

